2018 ANNUAL SECURITY REPORT
WARMINSTER CAMPUS

Automotive Training Center prepares this report to comply with the Jeanne Clery
Disclosure of Campus Security Policy and Crime Statistics Act (Clery Act). It
contains crime statistics from the previous three years that were reported to the
local police and/or to Campus Security Authorities. The statistics in the report
reflect the number of criminal incidents reported. This report also includes
institutional policies concerning alcohol and drug use, crime prevention, the
reporting of crimes, sexual assault, and other matters.
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THE CLERY ACT
The Clery Act is a federal law that requires colleges and universities across the United States to disclose
information about crime on and around their campuses. Its purpose is to provide the campus community
with accurate, complete, and timely information about crime and the safety of the campus environment so
that they can make informed decisions. A crime should be reported if it occurred on campus or on public
property adjacent to campus (e.g. roads, sidewalks).
Campus Security Authorities
Campus Security Authorities (CSAs) are campus officials with significant responsibility for student and
campus activities. The function of a CSA is to collect necessary information involving crimes that are
reported to them by any person (faculty, staff, student, or a non-affiliated person).
ATC has appointed two school officials to be CSAs at the Warminster Campus:
Trish Devine
Assistant School Director
Angela Eberhardt
Assistant Director of Career and Student Services
Reporting Procedures
For emergencies and crimes in progress, we encourage you to immediately call 9-1-1. Afterwards, when
it is safe to do so, report the emergency to one of the designated CSAs.
Crimes of a non-emergency nature should first be reported to their instructor as soon as possible. A CSA
will contact you to discuss the matter further and can assist you in making a report with the local police if
requested.
A crime will be considered reported when it is brought to the attention of a CSA or to local police by a
victim, witness, other third party or even an offender. With the assistance of the person reporting the
crime, the CSA will complete a Crime Incident Report. The crime details are recorded on a Daily Crime
Log which is maintained in the Financial Aid Office. This crime log, together with a report solicited from
the Local Police Department each year, is used to create the Crime Statistics found in this Annual
Security Report.
Confidential Reporting
If you are the victim of a crime but you do not want to notify the police or pursue further action within the
campus, we ask that you still consider filing a confidential report. With your permission, a CSA can file a
report on the details of the incident without revealing your identity. The purpose of a confidential report is
to comply with your wish to keep the matter confidential, to the extent the law allows, while taking steps
to ensure the future safety of yourself and others. With such information, ATC can keep an accurate
record of the number of incidents involving students, determine where there is a pattern of crime with
regard to a particular location, method, or assailant, and alert the campus community to potential danger.
Reports filed in this manner are counted and disclosed in the annual crimes statistics for the institution.
Unfounded crimes
Once reported, ATC will only exclude a reported crime from its upcoming annual security report, or
remove a reported crime from its previously reported statistics after a full investigation. Only sworn or

3

commissioned law enforcement personnel can make a formal determination that the report was false or
baseless when made and that the crime report was therefore 'unfounded.' Crime reports can be properly
determined to be false only if the evidence from the complete and thorough investigation establishes that
the crime reported was not, in fact, completed or attempted in any manner. Crime reports can only be
determined to be baseless if the allegations reported did not meet the elements of the offense or were
improperly classified as crimes in the first place. A case cannot be designated ‘unfounded’ if no
investigation was conducted or the investigation was not completed. Nor can it be designated unfounded
merely because the investigation failed to prove that the crime occurred; this would be an inconclusive or
unsubstantiated investigation.
Crimes to be reported
The Clery Act requires institutions to keep and disclose three general categories of crime statistics:
•

Criminal homicide, which includes murder, negligent/non-negligent manslaughter, sex
offenses forcible and non-forcible, robbery, aggravated assault, burglary, motor vehicle
theft and arson.

•

Hate crimes, which include any of the previously mentioned offenses and any incidents
of larceny-theft, simple assault, intimidation or destruction/damage/vandalism of property
that were motivated by bias.

•

Arrests and referrals for disciplinary action for weapons: carrying, possessing, etc., drug
abuse violations and liquor law violations.

The Clery Act was expanded in 2013 with the reauthorization of the Violence against Women Act
(VAWA); thus, the Campus SaVE Act (Campus Sexual Violence Elimination Act) is now a part of
colleges’ Clery obligations.

CAMPUS SaVE ACT
Sexual assault, domestic violence, dating violence and stalking are prohibited and ATC strongly supports
efforts to eliminate its occurrence and to discipline offenders. All appointed CSAs receive annual training
on domestic or dating violence, sexual assault, and stalking.
Protecting the Confidentiality of Victims
All members of ATC have been trained in confidentiality of student records and the provisions of the
Family Educational Rights and Privacy Act. Personal identifiable information about the victim will be
treated as confidential and only shared with persons with a specific need to know who are
investigating/adjudicating the complaint or delivering resources or support services to the complainant.
Primary Prevention Program
Primary prevention programs are programming, initiatives and strategies informed by research or
assessed for value, effectiveness, or outcome that are intended to stop dating violence, domestic violence,
sexual assault and stalking before they occur through the promotion of positive and healthy behaviors that
foster healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and
seek to change behavior and social norms in healthy and safe direction.
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ATC takes the following initiatives to prevent sexual offenses, and other violent crimes, from occurring
on campus:
•

•

•
•
•

Acceptance to ATC is contingent, in part, on the applicant successfully completing a background
check, including a check of criminal history. Depending upon the circumstances and at the sole
discretion of ATC, an applicant may be denied admission to ATC based in whole or in part on the
applicant’s background check. This policy may extend to applicants who have already enrolled or
who are active students.
ATC may perform, or request that third parties perform, background checks or other types of
investigations of its employees. These background checks and investigations may be performed at
the sole discretion of ATC, at any time, including but not limited to, in connection with an
application for employment or at any time during the course of employment.
All visitors must check in at the main reception desk and are given visitor badges.
Surveillance cameras are located throughout the campus and are monitored by all department
Directors and the front desk receptionist.
CSAs regularly patrol the campus during school hours.

Our hope is that all students and employees within the ATC community will see crime prevention as their
responsibility. Prevention can occur when anyone takes even the smallest steps to remove or reduce the
risk of a criminal act.
Awareness Program
Awareness programs are a community-wide or audience specific programming, initiatives, and strategies
that increase audience knowledge and share information and resources to prevent violence, promote
safety, and reduce perpetration.
ATC’s program for awareness of sexual assault, domestic violence, dating violence and stalking begins at
the new student orientation and at the new employee orientation, when the applicable handbook is
reviewed.
Ongoing Awareness and Prevention Campaigns
An ongoing awareness and prevention campaign refers to programming, initiatives, and strategies that are
sustained over time and focus on increasing understanding of topics relevant to and skills for addressing
dating violence, domestic violence, sexual assault, and stalking, using a range of strategies with audiences
throughout the institution.
The following campaigns are held each year:
In January, during National Stalking Awareness Month, ATC launches a poster campaign addressing
harassment and stalking on campus. Also in January, an email blast is sent out reminding all students and
employees of sexual harassment and stalking information brochures and counseling resources are
available in the Career and Student Services Department.
In April, during Sexual Assault Awareness Month, ATC launches a poster campaign addressing sexual
assault on campus. ATC follows up with an annual sexual violence prevention presentation for all
students and employees in late fall.
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In October, during Domestic Violence Awareness Month, ATC launches a poster campaign addressing
domestic and dating violence.
Bystander Intervention
The Clery Act defines bystander intervention as, "Safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating violence, domestic
violence, sexual assault, or stalking. Bystander intervention includes recognizing situations of potential
harm, understanding institutional structures and cultural conditions that facilitate violence, overcoming
barriers to intervening, identifying safe and effective intervention options, and taking action to intervene.”
(34 CFR 668.46(j)(2)(ii))
Bystanders play a critical role in the prevention of sexual and relationship violence. They are “individuals
who observe violence or witness the conditions that perpetuate violence. They are not directly involved
but have the choice to intervene, speak up, or do something about it.” We want to promote a culture of
community accountability where bystanders are actively engaged in the prevention of violence without
causing further harm. We may not always know what to do even if we want to help. If you or someone
else is in immediate danger, dial 911.This could be when a person is yelling at or being physically abusive
towards another and it is not safe for you to interrupt.
Below is a list of some ways to be an active bystander:
1. Watch out for your friends and fellow students/employees. If you see someone who looks like
they could be in trouble or need help, ask if they are ok.
2. Confront people who seclude, hit on, make out with, or have sex with people who are
incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of another person.
4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.
5. Refer others to the Student Services Department where they can obtain information on offcampus counseling.
Sexual Assault Risk Reduction
Risk reductions are options designed to decrease perpetration and bystander inaction, and to increase
empowerment for victims in order to promote safety and to help individuals and communities address
conditions that facilitate violence. The majority of sexual assault cases are not random attacks; they are
committed by someone familiar and often involve the use of alcohol or other drugs. Although there are no
sure means to prevent sexual assault, you can lessen the likelihood that you will be assaulted. Here are
some tips to consider when you go out:
1. Know that drinking and drug use can impair your judgment. You might not be able to make the
same decision you would make if you were sober.
2. Only drink something that you have poured yourself or that comes in a pre-sealed container.
Premixed drinks can have more alcohol in them than you might want to drink. Also, drugs like
Rohypnol and GHB are being dissolved in drinks, causing the person who consumes the beverage
to lose consciousness quickly. Don’t drink something that has been left unattended.
3. Listen to your gut feelings. If you feel uncomfortable or think you might be at risk, leave the
situation immediately and go to a safe place.
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4. Communicate your limits firmly and directly. If you say “No,” say it like you mean it. Avoid
giving mixed messages. Back up your words with a firm voice and clear body language. Do not
assume that someone will automatically know how you feel or will eventually “get the message”
without you having to say anything.
Sexual Assault Reporting
Sexual assault is a sex act directed against another person, without the consent of the victim, including
where the victim is incapable of giving consent. Consent is voluntary and positive agreement between the
participants to engage in specific sexual activity.
Sexual assault victims are encouraged to immediately report an incident of sexual assault to one of the
designated CSAs, either in person or by telephone, and to report the incident to local law enforcement.
Ideally a victim of sexual assault should not wash or change clothing prior to a medical/legal exam. The
preservation of evidence is crucial in this type of case. Showering, bathing, changing/cleaning clothes and
other items destroys valuable evidence. Even if victims may not wish to prosecute at the time, they might
have a change of mind at a later date.
At the time a report is made to the CSA, a complainant does not have to immediately decide whether or
not to request any particular course of action, nor does a complainant need to know how to label what
happened. Making a report and then deciding on how to proceed can be a process that unfolds over time.
Reporting options are not mutually exclusive. Pressing charges through the criminal justice system and
through the campus’ disciplinary system may be pursued simultaneously. If requested, the CSA can assist
the victim in making these important decisions, and to the extent legally possible, will respect the victim’s
decision on how to proceed. In this process, the CSA will balance the victim’s interest with its obligation
to provide a safe and non-discriminatory environment for all members of the ATC community. In every
report under this policy, the school will make an immediate assessment of any risk of harm to the
complainant or to the broader campus community and will take steps necessary to address those risks.
These steps will include interim measures, such as class changes, if requested, to provide for the safety of
the complainant.
Referrals to outside agencies will be provided to the victim. Examples of outside agencies are:
Rape, abuse, and incest national network – www.rainn.org
National Sexual Assault Hotline – 1-800-656-HOPE
Rape Crisis Hotline - 1-888-311-RAPE
Bucks County: NOVA - 1-800-675-6900
Philadelphia: WOAR (Women Organized Against Rape) - 215-985-3333
Domestic and Dating Violence Reporting
Domestic Violence is a crime of violence committed by a current or former spouse or by a person with
whom the victim shares a child in common; dating violence is a crime of violence committed by a person
who is or has been in a social relationship of romantic or intimate nature with the victim.
A victim of relationship violence is encouraged to secure a place of safety, obtain necessary medical
treatment and report the incident to local law enforcement. The provisions for protecting the rights of
victims, the accused, and the accusers are applicable no matter where the act of violence occurred. The
goal is to create a campus that is safe from violence and this can only be accomplished if all the members
of that campus are free from threats that may adversely affect their academic performance and
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professional opportunities, whether these threats originate on campus or off.
A CSA can provide referrals to outside agencies. Examples of outside agencies are:
National Domestic Violence Hotline – 1-800-799-SAFE
Philadelphia Domestic Violence Hotline – 1-866-723-3014
Bucks County “A Woman’s Home” hotline – 1-800-220-8116
http://loveisrespect.org 1-866-331-9474 or by texting “loveis” to 22522
http://breakthecycle.org
Stalking Reporting
Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable
person to fear for their safety and/or suffer substantial emotional distress.
Stalking includes repeatedly following, harassing, threatening, or intimidating another person by
telephone, mail, electronic communication, social media, or any other action, device, or method that
purposely or knowingly causes substantial emotional distress or reasonable fear of injury or threat to the
safety of oneself or others.
Instances of stalking should be reported to a CSA. The preservation of evidence is crucial in this type of
case. Victims should preserve evidence by saving text messages, instant messages, voicemails, social
networking pages, other communications, and keeping pictures, logs, or other copies of documents that
would be useful to ATC and/or the local police. If requested, the CSA will take interim measures, such as
class changes, and provide referrals to outside agencies.
Outcomes and Investigations
Possible outcomes once an Incident of Domestic Violence, Dating Violence, Sexual Assault, or Stalking
Has Been Reported:
1) The incident is documented, but no further action is determined to be necessary by the
complainant and the CSA. Appropriate accommodations, such as class changes, will be made for
the complainant and appropriate remedial measures will be applied; OR
2) Complainant wishes for ATC to proceed with an initial investigation to include contact with the
respondent. Appropriate accommodations, such as class changes, will be made for the
complainant and appropriate remedial measures will be applied. The complainant will also be
informed that if at any point in the future the complainant wishes for formal action, the
complainant can request it at that time. A timeline for next steps will be reviewed, and when
appropriate, additional meetings scheduled; OR
3) The complainant requests that ATC proceed with a formal disciplinary proceeding. A
proceeding is defined as “all activities related to a non-criminal resolution of an institutional
disciplinary complaint, including, but not limited to, fact finding investigations, formal or
informal meetings, and hearings”. Appropriate accommodations, such as class changes, will be
made for the complainant and appropriate remedial measures will be applied. Additional
information necessary to proceed with the formal process will be obtained. A timeline for next
steps will be reviewed and when appropriate, additional meetings scheduled.
In any of the three outcomes listed above, appropriate documentation will be completed. There may be
cases in which the information provided requires that action be taken (including initiating informal or
formal action), irrespective of the desires of the complainant and in such cases, ATC will take that action.
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In those cases, every effort will be made to explain to the complainant the rationale for moving forward
and the relevant procedures and timelines, and to keep them abreast of the process. At no time, however,
will the complainant be compelled to participate in the process.
The CSA will conduct a full investigation into any claim of sexual assault, relationship violence or
stalking on campus, as well as a claim of these crimes off campus in which ATC community member is
involved. ATC resolves to execute a prompt, fair and impartial process from the initial investigation to
the final result. A result is defined as “any initial, interim, and final decision by any official or entity
authorized to resolve disciplinary matters within the institution.”
Initial Investigation
When an initial investigation is pursued, the CSA will contact the accused to schedule a meeting. In that
meeting, the CSA will review the following:
1. Rights of the accuser,
2. The allegations,
3. The accuser’s perspective on the allegations,
4. Actions requested by the accuser, if any, and
5. Actions recommended by ATC.
If, following the discussion, the accused agrees to honor the accuser’s and the CSAs requests, and the
CSA believes that the requests are reasonable and appropriate, then steps will be taken to complete those
actions in a prompt and timely manner. Examples of such actions include, but are not limited to, outside
counseling for the accused, commitment to change/end the behavior, restricted activity, class changes
and/or a “no contact” directive. The accuser will be notified of the agreement and appropriate
documentation will be completed for records. The information will remain on file should future concerns
be reported. When the accused is not willing to honor the requests, a follow-up meeting will be held with
the accuser to determine next steps. Although selecting the initial investigation initially, the accuser may
wish to modify the request to a formal disciplinary proceeding.
Formal Disciplinary Proceeding
During the formal disciplinary proceeding process, the CSA will attempt to interview all individuals who
have substantive information to share about the allegations, and will attempt to gather all available
documentation. An incident file containing the information received and collected will be compiled and
kept secure in the CSA’s office. The investigation will be completed within 30 days, however, allowing
for extension of this timeframe for good cause with written notice to the accuser and the accused of the
delay and the reason for the delay.
Upon conclusion of the investigation, the CSA will prepare a written report of the factual findings and
apply a preponderance of evidence standard to arrive with a decision. In other words, the determination is
whether it is more likely than not that a violation occurred. Both the accuser and the accused (hereafter
“parties”) will be given timely notice of the disciplinary hearing, which will be conducted by the
investigating CSA along with an attending CSA. Both parties will be provided with the opportunity to
have others present during the disciplinary hearing, including an advisor of their choice. At the conclusion
of the hearing, the parties will receive simultaneous notification of the result and both parties will receive
a copy of the result in writing after the hearing. If it was determined that a violation has occurred and the
accused accepts the charges, disciplinary action will be imposed at that time or shortly thereafter.
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Appeals
At the time the result is announced, either party may verbally request a hearing before the Appeals Board.
An appeal may occur in situations where the accused denies the charges OR if it was determined that no
violation has occurred and the accuser wishes to appeal. During the appeal process, the accused will be
given a minimum of a three day suspension during which time the individual requesting the appeal will
put their request in writing with an explanation of why they disagree with the result. This written request
must be brought to the appeal hearing. Both parties will be given timely notice of the appeal hearing date
and both parties will be given the opportunity at that time to provide any additional documentation or
information related to the incident. The Appeals Board will also apply a preponderance of evidence
standard (burden of proof). At the conclusion of the appeal hearing, both parties will be notified
simultaneously of the outcome of the appeal and disciplinary action.
The following individuals are members of the Appeals Board:
Steven Hiscox, President/CEO
Donald VanDemark, VP/COO/School Director
Disciplinary Action
Following a final result, ATC may impose one or more the following actions:
Students
- Termination from ATC
- Directives for “no contact”
- Restriction from portions of campus (e.g. cafeteria)
- Assistance with the transfer of off-campus housing
- Change in course and/or session assignment
- Mandated counseling and/or educational course
Faculty/Staff
- Termination of employment with ATC
- Unpaid suspension
- Restrictions from all or portions of campus
- Mandated education
- Written reprimand in personnel file
- Removal from classroom teaching and/or activities
Compliance with these provisions does not constitute a violation of section 444 of the General Education
Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights and Privacy Act
of 1974 (FERPA).

TITLE IX
Title IX of the Federal Higher Education Amendment of 1972 prohibits discrimination on the basis of sex
in any education program or activity receiving Federal Financial Aid. ATC is committed to providing a
learning and working environment free from sex discrimination in its education programs and activities.
Sex discrimination includes sexual misconduct which is a term used to describe a range of behaviors,
including sexual harassment and sexual assault. Any form of sex discrimination committed by students,
staff, or faculty will not be tolerated. This policy applies to all members of the campus community,
including faculty and other employees and students. Vendors, contractors, and third parties acting as
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agents for the campus are covered by this policy in their interactions with members of the community;
this policy does not extend to the internal policies or practices of those entities. This policy applies to
conduct that takes place on or off campus.
Title IX Coordinator
Any community member who believes that he/she has been subjected to discrimination prohibited by
Title IX, or that the school has failed to meet its Title IX obligations, may bring the concern to the
attention of ATC’s Title IX Coordinator:
Donald VanDemark, VP/COO/School Director
900 Johnsville Blvd.
Warminster, PA 18974
215-259-1900
atc@autotraining.edu
While the Title IX Coordinator welcomes an informal presentation of such allegations, and is available to
address concerns through counseling, advice, and informal resolution, the Title IX Coordinator is fully
prepared to receive and address such allegations through formal complaint procedures.
The Title IX Coordinator has the authority to investigate allegations of discrimination prohibited by Title
IX even absent the filing of a formal complaint, or its subsequent withdrawal. In addition, the Title IX
Coordinator may proceed with investigating a formal or informal complaint even if a complainant
specifically requests that the matter not be pursued. In such a circumstance, the Title IX Coordinator will
take all reasonable steps to investigate and respond to the matter in a manner which is informed by the
complainant’s articulated concerns.
In most circumstances, the Title IX Coordinator will coordinate his activities with other offices charged
with responsibilities for student, faculty and staff conduct and discipline and for enforcing the school’s
policies and procedures generally.
Informal Resolution
In many instances, an informal discussion may be useful in resolving concerns about allegations of
discrimination prohibited by Title IX. Complainants who wish to resolve their concerns informally should
bring them to the attention of the Title IX Coordinator.
In working to resolve the matter, the Title IX Coordinator ordinarily will interview the complainant and,
as appropriate, others who may have knowledge of the facts underlying the complaint. At any point,
including while the informal process is ongoing or afterward, the complainant may elect to end the
informal process in favor of filing a formal complaint.
Although ATC welcomes informal resolution of complaints when appropriate, it will not use mediation
between a complainant and alleged perpetrator or any other informal resolution mechanism to resolve
complaints concerning non-consensual sexual contact.
Formal (i.e. Written) Complaints
Complainants who are considering bringing a formal complaint may at any time meet with the Title
IX Coordinator, who will discuss the matter and describe the formal complaint process.
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Alternatively, a complainant may choose to submit a written complaint to the Title IX Coordinator
(including via use of the available Title IX Complaint Form available in the Career and Student
Services Department).
A formal complaint process is initiated when a complainant submits a written statement alleging
discrimination prohibited by Title IX to the Title IX Coordinator. In the statement, the complainant is
encouraged to request any relief sought from the school. A prompt submission of a formal complaint
is encouraged.
The Title IX Coordinator will consider the written complaint, and may dismiss the complaint without
further process or review if the Title IX Coordinator determines that the complaint is frivolous, not
credible, clearly without merit, or outside the scope of these procedures.
If the complaint is not dismissed, the Title IX Coordinator will interview the individual who
submitted the written statement. Depending on the circumstances, the Title IX Coordinator also may
interview others with relevant knowledge, review documentary materials, and take any other
appropriate action to gather and consider other relevant information.
The Title IX Coordinator will determine whether the complainant was excluded from participation
in, denied the benefits of, or subjected to discrimination on the basis of sex in any education program
or activity, using a preponderance of the evidence standard. The Title IX Coordinator will consult
with other school offices as necessary in reaching a decision regarding the written complaint. The
Title IX Coordinator will prepare a written report setting forth findings, conclusions, and actions to
be taken, if any, and will determine with whom to share the report.
Following such review, the Title IX Coordinator will, as necessary, take appropriate action to ensure
that the school comes into compliance with Title IX in a manner which is prompt and equitable to the
complainant. For example, the Title IX Coordinator may assure that appropriate changes to academic
programs or working conditions are implemented. The decision of the Title IX Coordinator is the
final resolution of the complaint.
While the time it may take to investigate and resolve a Title IX complaint will depend on a variety of
factors, including the nature and scope of the allegations, the Title IX Coordinator will seek to
resolve the complaint within 45 working days of receipt with the possibility of an extension of this
timeframe for good cause with written notice to the accuser and the accused of the delay and the
reason for the delay. Throughout the process, the Title IX Coordinator will, as appropriate, keep the
participants informed of the status.
Student-on-Student Sexual Harassment and/or Discrimination
Regardless of whether student disciplinary proceedings or a criminal charge are pending or being
investigated pertaining to an allegation of student sexual misconduct, and irrespective of their
outcome, ATC shall take steps to meet its responsibility to provide an environment where no member
of its community is, on the basis of sex, excluded from participation in, denied the benefits of, or
subjected to discrimination in any education program or activity.
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In addition to the procedures described above, the following additional procedures apply in
allegations of student-on-student sexual harassment and/or discrimination:
•
•

•

•

The Title IX Coordinator shall be available as a resource to any faculty or staff member who
receives an allegation of student-on-student sexual harassment and/or discrimination, and the
Title IX Coordinator shall be promptly informed of any such allegation.
As indicated above, following appropriate investigation and review, the Title IX Coordinator
shall determine and promptly implement any remedies that s/he believes are necessary to
maintain an environment free from harassment and/or discrimination and to protect the safety
and well-being of community members. Such remedies may include, but are not limited to,
no-contact orders, academic accommodations and counseling services. Adjustments to a
student(s)’ educational environment may be taken on an interim or permanent basis. Any
adjustments in that regard would not be punitive, and, as such, would not appear on any
student disciplinary record.
At any point during an informal or formal Title IX complaint procedure, the Title IX
Coordinator may, at his/her discretion, inform other officials, on a need-to-know basis, of the
possibility that a violation of the Code of Conduct and/or disciplinary policies may have
taken place.
These procedures do not replace ATC’s student disciplinary processes, including the appeal
processes specified therein. While the Title IX Coordinator will review claims as to whether
the school has fulfilled its obligations under Title IX, including whether student disciplinary
processes were conducted in a manner free of discrimination, it is not the function of the Title
IX Coordinator to hear appeals from, rehear or otherwise resolve student discipline matters
based on their content.

Under Title IX, both the accuser and accused have equal rights, such as the right to:
• Have an adviser of choice present during the process
• Present evidence or have witnesses speak on their behalf
• Have timely access to information that will be used at the hearing
• Be present at pre-hearing meetings that provide an opportunity to present their testimony
• Receive the final hearing decision in writing at the same time as the other party without
being required to sign a non-disclosure agreement
Retaliation
Title IX makes it unlawful to retaliate against an individual for the purpose of interfering with any right or
privilege secured by these laws. This means that if an individual brings a complaint to the Title IX
Coordinator, it is unlawful for the school to retaliate against that individual for doing so.
It is a violation of ATC policy for any employee to retaliate against any person making a complaint of
prohibited conduct or against any person cooperating in the investigation of any such allegation.
Retaliation is grounds for disciplinary action and should be reported promptly to the Title IX Coordinator.
Privacy and confidentiality
All activities under these complaint procedures shall be conducted with due regard for any legitimate
privacy and reputational interests of those involved. It is expected that any materials and information
prepared or acquired under these complaint procedures will be shared only with those who have a
legitimate need to know. Disclosure of such information may also be made if it is permitted by law and
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the Title IX Coordinator determines in his or her judgment: (1) that such disclosure is necessary to protect
the health, safety, or well-being of members of the campus community; or (2) that such disclosure
advances the interests of those involved in the process and/or the school and outweighs the interest in
confidentiality. While the Title IX Coordinator will take into account any requests made by a complainant
for confidentiality or that a Title IX complaint not be investigated, the Title IX Coordinator must take
appropriate steps to respond to the complaint consistent with the requirements of Title IX.

VICTIM’S BILL OF RIGHTS
Victims of Sexual Misconduct have the following rights assured by policies under the Clery Act, Title IX
and by Automotive Training Center:
•
•
•
•
•
•
•
•
•
•
•

To be safe on campus
To have any allegations of sexual misconduct taken seriously
To be informed of and seek medical services and/or evidence collection
To be notified of counseling and support services available
To be informed of reporting options including those for on-campus and local police
To take legal action when a crime is committed against you
To have your name kept as private and "need to know" as possible
To make reasonable changes in academic reassignments to ensure your safety
To have a support person present at any disciplinary hearings
To be free from a hostile environment and/or any suggestion that you are responsible for what
happened
To be informed of the outcome of any disciplinary proceedings

PENNSYLVANIA MEGAN’S LAW
To find law enforcement agency information concerning registered sex offenders, who may be present on
campus, students may visit the Pennsylvania Megan’s Law Website at
(http://www.pameganslaw.state.pa.us) or contact local law enforcement agency nearest the school’s
location.

ALERTS
Timely Warning
Timely warnings are triggered when the School Director determines that a crime for which it must report
statistics — such as a homicide, sex offense or robbery — presents a serious or continuing threat to
students and employees. The warning will be issued campus-wide through a direct notification memo to
the classroom and/or an announcement through the school’s public address system. Anyone with
information warranting a timely warning should report the circumstances to their instructor and a CSA.
Emergency Notifications
Emergency notifications are triggered by a far broader range of potential threats — any significant
emergency or dangerous situation involving an immediate threat to the health or safety of students or
employees on the campus. This could overlap and include a Clery crime such as a shooting, but it also
covers crimes not reportable under Clery as well as non-criminal incidents, such as an outbreak of a
communicable illness, an impending weather emergency or a gas leak.
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Automotive Training Center has developed the following emergency response and evacuation procedures
in the event of an emergency or dangerous situation that occurs on the campus involving an immediate
threat to the health or safety of students and employees:
The School Director, or in his absence, the “Acting Director”, will be responsible for
1) Determining if a significant emergency or dangerous situation exists.
2) Compiling the content of the emergency alert message.
3) Activation of the notification system through the public address system and /or the fire alarm
immediately upon identifying that an emergency exists.
4) Disseminating the information to the local police, thus the larger community, upon their
arrival at Automotive Training Center.
The emergency response may be activated by any staff member. Staff shall then proceed with notifying
the Director or designee about the emergency.
Automotive Training Center will, and without delay, take into account the safety of the community,
determine the content of the notification and initiate the notification system, unless the notification will,
in the professional judgment of the responsible authorities, compromise efforts to assist victims or to
contain, respond to, or otherwise mitigate the emergency.
Evacuation Procedure: The most effective modes of communication in emergencies that require
evacuation is the fire alarm and/or the public address system. Upon either type of notification, students
are to leave the building at the nearest exit. Building maps are located in each classroom. Exit signs are
located above each door. On the first day of each new class, instructors will tell their students their
designated meeting spot which will be in the rear parking lot at the furthest point from the building.
Instructors will inform and/or remind the students not to go to their vehicles and not to block driveway
entrances in order to allow easy access of first responders. The instructors will also inform and/or remind
the students of the locations of the building’s eight (8) fire alarm pull stations: the main entrance, the
student entrance, the end of both the 100 hallway and the 200 hallway (Jacksonville side), the end of the
300 hallway, the main door in the body shop and the two main doors in the auto shop (one at each door).
Evacuation procedures will be used in the event of a fire, gas leak or bomb threat or when deemed
necessary by responders.
An active shooter is an individual actively engaged in killing or attempting to kill people in a conﬁned
and populated area; in most cases, active shooters use ﬁrearm[s] and there is no pattern or method to their
selection of victims. Active shooter situations are unpredictable and evolve quickly. Typically, the
immediate deployment of law enforcement is required to stop the shooting; therefore, each individual
must use his/her own discretion as to whether he/she chooses to run to safety or remain in place. Dial 911
if at anytime possible and if circumstances prohibit you from speaking, leave the line open and allow the
dispatcher to listen.
Immediately upon hearing the notification, “LOCKDOWN” followed by “LOCATION” (for example,
“LOCKDOWN LOBBY” which will inform the students and staff of the general vicinity of the
shooter’s location) OR if gunshots are heard, students and staff should use the following procedures:
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RUN…
The first course of action that should be taken, dependent upon the location of the shooter and if there is
an accessible escape path, is to run out of the building and go to the designated meeting spot referred to in
the evacuation procedure. Be aware of the situation and if a hazard exists at the evacuation location
proceed to a secondary location until first responders have control of the incident.
HIDE…
If running is not a clear option, find a place to hide where the shooter is less likely to find you. Students in
classrooms should remain in the classroom, have the instructor lock the door, barricade the door, close the
blinds, turn off lights, silence cell phones, and remain quiet, preferably underneath the interior window.
Stay out of view until further notification from recognized staff or a law enforcement official. Students in
the main shop area at the time of a “LOCKDOWN” notification should crouch low to the floor and make
way to the Marine, Machine Shop, Engine Repair or Diesel lab, OR through the garage and exit doors,
whichever is a safer path. Students in the Collision shop at the time of a “LOCKDOWN” notification
should crouch low to the ground and make way to the doors leading to the main shop area or the garage
and exit door, whichever is a safer path. An ideal escape path is staying behind large objects such as cars
or equipment as to put as much protection between you and the shooter as possible. If exiting the shop
area is not an option, stay hidden behind a car or another large object. Be sure to silence cell phones and
remain quiet until further notification from recognized staff or a law enforcement official.
FIGHT…
Student safety is always our number one concern. The Department of Homeland Security suggests that if
neither evacuating nor hiding is an option, as a last resort when confronted by the shooter, individuals in
immediate danger should consider trying to disrupt or incapacitate the shooter by using aggressive force
and throwing items such as tools, fire extinguishers or other heavy objects.
When law enforcement arrives, their purpose is to stop the active shooter as soon as possible. Officers
will proceed directly to the area in which the last shots were heard. Put down any items in your hands and
immediately raise hands and spread fingers. Remain calm, and follow officers’ directions.
Severe weather conditions, such as an approaching hurricane or tornado, thus requiring to shelter-inplace, are often known in advance. Immediately upon hearing the notification “APPROACHING
HURRICANE” or “APPROACHING TORNADO” through the public address system, proceed to one
of the inner rooms within the building. At the Warminster campus, this would be the computer lab, the
employee lounge or the classrooms in the 200 hallway directly across from the lab and the lounge. In the
room, seek cover under a sturdy desk or table and use your arms to protect your head and neck. Remain
in the room until further notification from school officials or emergency personnel for when to begin the
evacuation procedures.
Earthquakes occur without any warning. If shaking begins, do not wait for an announcement for
instructions. Immediately drop to the floor; take cover under a sturdy desk or table and hold on to it
firmly. Be prepared to move with it until the shaking stops. The main goal of "Drop, Cover, and Hold On"
is to protect you from falling and flying debris and other nonstructural hazards, and to increase the chance
of your ending up in a survivable void space if the building actually collapses. When the shaking stops,
you will receive notification from school officials or emergency personnel when to begin the evacuation
procedures.
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Automotive Training Center conducts a test of its emergency response plan annually to assess and
evaluate its plan and the capability of the institution.

CAMPUS SECURITY
Access Security
ATC staff members patrol the campus property several times a day to check for safety, security and
parking concerns. Only ATC staff members, registered visitors and enrolled students are allowed on
campus. All visitors must check in at the main reception desk to receive a visitor badge. No students are
allowed on the premises outside normal school hours unless they are participating in a school sponsored
and supervised activity. All faculty and student vehicles must be registered at the campus and the ATC
parking decal must be properly displayed. No vehicles are allowed to be in the school’s parking lot during
non-business hours without prior permission from the school director or his/her designee. ATC
encourages all faculty and students to be responsible for their own security and that of others by being
observant and communicating concerns to the appropriate parties.
Crime Prevention
Write your name in all textbooks, notebooks, etc and take them with you at the end of each class. Do not
leave personal belongings or tools in the classrooms or shops overnight. The school is not responsible for
lost or missing personal items.
Scribe your name on your tools to ensure easy identification. Many students own similar tools made by
the same manufacturers. These can be difficult to distinguish without some reliable form of identification.
Take your tool/tool boxes with you at the end of each day unless told otherwise. Keep tool boxes locked
during scheduled breaks and lunch. The school is not responsible for missing tools or tool boxes.
Students must obtain the permission of their instructor to leave a vehicle overnight in any of the shops.
Keys should be left with the instructor. ATC does not assume liability for any damage or theft of any
vehicle within the school building or on school property.
Students are encouraged not to leave valuables in their vehicles and make certain that it is locked when
parked on school property.

DRUG FREE WORKPLACE/SCHOOL POLICY
Drug and Alcohol Policy
The Drug-Free Workplace Act and the Drug-Free School and Communities Act require that
AUTOMOTIVE TRAINING CENTER, as a recipient of federal student aid funds, certifies that this
school is maintained as a drug-free workplace/school and that there is a drug prevention program in place.
This is a government-wide rule necessary to continue participation in federal financial aid programs and
for the general welfare of our employees and students.
Employees and students are expected to be in suitable mental and physical condition to perform their
functions safely and satisfactorily. ATC’s Drug-Free Workplace/School Drug Prevention Policy has been
established to inform all employees and students about the dangers of drug and alcohol abuse, particularly
in the workplace/school, and to provide notice of the Federal, State and Institutional penalties that will be
imposed upon employees/students for drug or alcohol abuse or any drug-related conviction.
ATC’s code of conduct therefore includes the following standards for all students and employees:
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1. The unlawful manufacture, distribution, dispensing, possession or use of a controlled substance or
alcohol is prohibited in the workplace/school or as part of any school-sponsored student activities.
2. Notice that an employee or student has been convicted of a criminal drug offense will cause immediate
suspension/termination to protect the students (some of whom may be minors) and co-workers at an
educational institution.
3. Employees or students suspected, as opposed to being convicted, of drug abuse will be advised within
30 days regarding their impaired job/class performance and their influence upon the educational
environment. In those situations where employees/students admit drug use or when drug use is proven,
the employee/student will be suspended and referred for rehabilitation assistance (at the
employee’s/student’s expense) at a facility approved for such purposes, such as Federal, State, or local
health or law enforcement agencies. The maximum term of leave will be for a period not to exceed 180
days in a 12 month period. At the end of the leave of absence the employee/student can return to
work/school when he/she can provide agency documentation that the employee/student has successfully
completed the rehabilitation program. Failure to meet this requirement will result in termination. After the
employee/student completes the treatment program, he/she must pass a drug and/or alcohol screening
prior to being allowed to return to service/school. If the employee/student fails the medical reexamination, or refuses to submit to the required screening test, he/she will be subject to discharge. If the
employee/student passes the medical re-examination, he/she will be permitted to return to work/school.
The reinstated employee/student will be subject to unannounced drug and/or alcohol screening tests
scheduled at management’s discretion for two years following his/her return to work/school. A
subsequent positive test result or refusal to submit to a random drug and/or alcohol screening by a
reinstated first offender will be considered grounds for discharge.
4. The employee/student is required to notify the employer/school of any criminal drug statute conviction
occurring in the workplace/school no later than 5 days after the conviction. Failure to do so will cause
termination. Students applying for Federal Aid must also report any prior criminal drug statute conviction
as asked on the Free Application for Federal Student Aid, possible resulting in loss of eligibility for that
aid.
5. The employer/school is required to notify the United States Department of Education within 10 days
after receiving notice of any such conviction.
6. School administration can receive notice of a conviction from any source, e.g. a newspaper report or a
contact from a probation officer.
Co-workers/other students are not required to report other workers/students.
Biennial Review
ATC conducts a review of its Drug and Alcohol Prevention Program once every two years. The review
evaluates the success of the program by the number of drug- and alcohol-related violations occurring on
the campus or as part of their activities that are reported to campus officials AND the number and types of
sanctions that ATC imposes on students or employees as a result of such violations. The last biennial
review was completed in 2018 and it was deemed effective.
The following campus departments provided the information for the 2018 biennial review:

18

Employee Records
Career and Student Services
Employee violations:
Year
January 1, 2016 to December 31, 2016
January 1, 2017 to December 31, 2017

Violations
0
0

Outcome
N/A
N/A

Student violations:
Year
January 1, 2016 to December 31, 2016
January 1, 2017 to December 31, 2017

Violations
0
0

Outcome
N/A
N/A

Institutional disciplinary sanctions
ATC will impose disciplinary sanctions (consistent with local, State, and Federal law) on any student or
employee found to be in violation of the school’s Drug and Alcohol policy. Such sanctions will include
expulsion and/or termination of employment and referral to an appropriate rehabilitation program or law
enforcement agency for prosecution.
State and Federal Sanctions
The following is a summary description of the legal sanctions under state and federal law for the unlawful
possession or distribution of illicit drugs and alcohol.
1. Drugs - State penalties and sanctions for illegal possession, sale, or delivery of a controlled
substance:
a. The Controlled Substance, Drug, Device and Cosmetic Act, 35 P.S. § 780-101 et seq. sets up
five schedules of controlled substances based on potential for abuse, dangerousness, and medical
uses. The act prohibits, among other things, the manufacture, distribution, sale, or acquisition by
misrepresentation or forgery of controlled substances except in accordance with the act, as well as
the knowing possession of controlled substances unlawfully acquired. Penalties for first-time
violators of the act range from thirty (30) days imprisonment, a $500 fine, or both, for possession
or distribution of a small amount of marijuana or hashish, but which was not for sale, to fifteen
(15) years imprisonment, a $250,000 fine, or both, for the manufacture or delivery of a schedule I
or II narcotic.
Fines and terms of imprisonment may be doubled under certain circumstances, including the
distribution of a controlled substance to a person under 18 years of age or a conviction for a
second or subsequent offense.
b. 18 Pa. C.S. §§ 6314, 6317. A person over 18 years of age who is convicted for violating the
Controlled Substance, Drug, Device and Cosmetic Act shall be sentenced to a minimum of at
least one (1) year total confinement if the delivery or possession with intent to deliver of the
controlled substance was to a minor. If the offense is committed within 1,000 feet of the real
property on which is located a public, private, or parochial school or a college or university or
within 250 feet of the real property on which is located a recreation center or playground or on a
school bus (“drug free school zones”), the person shall be sentenced to an additional minimum
sentence of at least two (2) years total confinement. Such offenses not involving minors in drugfree school zones are subject to a mandatory minimum of two (2) years of total confinement.
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c. The Pharmacy Act of 1961, 63 P.S. § 390-8 prohibits, among other things, procuring or
attempting to procure drugs by fraud, deceit, misrepresentation, or subterfuge or by forgery or
alteration of a prescription. The first offense is a misdemeanor, with a maximum penalty of one
(1) year of imprisonment, a $5,000 fine, or both. For each subsequent offense, the maximum
penalty is three (3) years of imprisonment, a $15,000 fine, or both.
d. The Vehicle Code, 75 Pa. C.S. § 3802 et seq. prohibits driving, operating, or being in actual
physical control of the movement of a vehicle while under the influence of alcohol or a controlled
substance, or both, if the driver is thereby rendered incapable of safely driving, operating, or
being in actual physical control of the movement of the vehicle or if the alcohol concentration in
the individual’s blood or breath exceeds the stated limits. Penalties for first-time violators of the
act range from a mandatory term of six (6) months’ probation, a $300 fine, or both, to a
maximum of seventy-two (72) hours’ imprisonment, a $5,000 fine, or both. Penalties for
subsequent violations increase to a maximum of not less than one (1) year imprisonment, a
$10,000 fine, or both. In addition to the above penalties, the court has discretion to order any or
all of the following: highway safety training, drug or alcohol treatment, community service,
attendance at a victim-impact panel, use of an ignition interlock device, and/or suspension of
operating privileges.
2. Drugs—Federal penalties and sanctions for illegal possession or trafficking of a controlled
substance:
a. 21 U.S.C.S. § 844(a). For the first conviction: up to one (1) year of imprisonment and fine of at
least $1,000, or both. After one (1) prior drug conviction: at least fifteen (15) days’ imprisonment,
not to exceed two (2) years, and fine of at least $2,500. After two (2) or more prior drug
convictions: At least ninety (90) days’ imprisonment, not to exceed three (3) years, and fine of at
least $5,000.
The special sentencing provisions for possession of flunitrazepam (the “date rape drug”) include
imprisonment not to exceed three (3) years and fine of at least $1,000.
The special sentencing provisions for possession of a mixture or substance that contains a cocaine
base (i.e., crack) are: a mandatory minimum of at least five (5) years’ imprisonment, not to
exceed twenty (20) years, and fine of at least $1,000, if: (i) this is a first (1st) conviction and the
amount possessed exceeds five (5) grams; (ii) this is a second (2nd) conviction and the amount
possessed exceeds three (3) grams; or (iii) this is a third (3rd) or subsequent conviction and the
amount possessed exceeds one (1) gram.
In addition to the above penalties, the court has discretion, upon conviction, to order a fine in the
amount of the reasonable costs of the investigation and prosecution of the offense.
b. 21 U.S.C.S. §§ 853(a) and 881(a). This statute allows for the forfeiture of personal and real
property used, or intended to be used, to possess or to facilitate possession of a controlled
substance if that offense is punishable by more than one (1) year of imprisonment (see special
sentencing provisions above for cocaine-based drugs, such as crack).
Additionally, this allows for the forfeiture of money, controlled substances, drug paraphernalia,
firearms, books and records, vehicles, boats, aircraft or any other conveyance used, or intended to
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be used, to transport or facilitate the transportation, sale, receipt, possession, or concealment of a
controlled substance or any raw materials, products, or equipment of any kind which are used, or
intended for use, in manufacturing, compounding, processing, delivering, importing, or exporting
any controlled substance.
c. 20 U.S.C.S.§ 1091(r). A student who has been convicted of any offense under any federal or
state law involving the possession or sale of a controlled substance for conduct that occurred
during a period of enrollment for which the student was receiving any grant, loan, or work
assistance under federal law, shall not be eligible to receive any grant, loan, or work assistance
during the period beginning on the date of such conviction and ending after the interval specified
as follows. If convicted of an offense involving the possession of a controlled substance: first
(1st) offense, the student is ineligible for one (1) year; second (2nd), offense, the student is
ineligible for two (2) years; third (3rd) offense, the student is ineligible indefinitely. If convicted
of an offense involving the sale of a controlled substance, the penalty for the first (1st) offense is
an ineligibility period of two (2) years; the penalty for a second (2nd) offense is ineligibility for
an indefinite period.
A student whose eligibility has been suspended under the above paragraph may resume eligibility
before the end of the ineligibility period if (a) the student satisfactorily completes a drug
rehabilitation program that (i) complies with such criteria as prescribed by regulations and (ii)
includes two (2) unannounced drug tests; (b) the student successfully passes two (2) unannounced
drug tests conducted by a drug rehabilitation program that complies with such criteria as
prescribed by regulations; or (c) the conviction is reversed, set aside, or otherwise rendered not
valid.
d. 21 U.S.C.S. § 862. . The following penalties are for possession of a controlled substance.
Penalties are increased for trafficking. Denial of federal benefits, such as grants, contracts, loans,
and professional and commercial licenses, up to one (1) year for the first (1st) offense and up to
five (5) years for the second (2nd) and subsequent offenses
e. 18 U.S.C.S. § 922(g). Under this statute, one who is an unlawful user of, or addicted to,
controlled substances is ineligible to own or possess firearms or ammunition.
f. Miscellaneous statutes. Revocation of certain federal licenses and benefits, e.g., pilot licenses,
public housing tenancy, etc., are vested within the authorities of individual federal agencies.
g. See the chart describing Federal Trafficking Penalties attached to this handbook as Appendix B
for additional information.
3. Alcohol—State penalties and sanctions for illegal possession or other violations:
The Pennsylvania Liquor Code, 47 P.S. § 1-101 et seq., controls the possession and sale of alcoholic
beverages within the commonwealth. The code (in conjunction with portions of the Pennsylvania statutes
pertaining to crimes and offenses involving minors, 18 Pa. C.S.A. § 6307 et seq.) provides as follows:
a. It is a summary offense for a person under the age of 21 to attempt to purchase, consume,
possess, or knowingly and intentionally transport any liquor or malt or brewed beverages. The
penalty for a first (1st) offense is suspension of driving privileges for ninety (90) days, a fine up
to $300, and imprisonment for up to ninety (90) days; for a second (2nd) offense, suspension of
driving privileges for one (1) year, a fine up to $500, and imprisonment for up to ninety (90)
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days; and for a subsequent offense, suspension of driving privileges for two (2) years, a fine up to
$500, and imprisonment for up to ninety (90) days. Multiple sentences involving suspension of
driving privileges must be served consecutively.
b. It is a crime intentionally and knowingly to sell or intentionally and knowingly to furnish or to
purchase with the intent to sell or furnish, any liquor or malt or brewed beverages to any minor
(under the age of 21). “Furnish” means to supply, give, or provide to, or allow a minor to possess
on premises or property owned or controlled by the person charged. The minimum fine for a first
(1st) violation is $1,000; $2,500 for each subsequent violation; and imprisonment for up to one
(1) year for any violation.
c. It is a crime for any person under 21 years of age to possess an identification card falsely
identifying that person as being 21 years of age or older, or to obtain or attempt to obtain liquor or
malt or brewed beverages by using a false identification card. The penalty for a first (1st) offense
is suspension of driving privileges for ninety (90) days, a fine up to $300, and imprisonment for
up to ninety (90) days; for a second (2nd) offense, suspension of driving privileges for one (1)
year, a fine up to $500, and imprisonment for up to one (1) year; and for a subsequent offense,
suspension of driving privileges for two (2) years, a fine up to $500, and imprisonment for up to
one (1) year.
d. It is a crime intentionally, knowingly, or recklessly to manufacture, make, alter, sell, or attempt
to sell an identification card falsely representing the identity, birth date, or age of another. The
fine is up to $2,500 for the first (1st) violation; up to $5,000 for subsequent violations; and
imprisonment for up to two (2) years for any violation.
e. It is a crime knowingly to misrepresent one’s age to obtain liquor. Penalties are as stated in (c)
above.
f. It is a crime for any person to appear in any public place manifestly under the influence of
alcohol to the degree that she/he may endanger herself/ himself or other persons or property, or
annoy persons in her/his vicinity. The penalty is a fine up to $300 and imprisonment for up to
ninety (90) days.
g. It is a crime knowingly, willfully, and falsely to represent that another is of legal age to obtain
liquor or malt or brewed beverages. The penalty is a minimum fine of $300 and imprisonment for
up to one (1) year.
h. It is a crime to hire, request, or induce any minor to purchase liquor or malt or brewed
beverages. The penalty is a minimum fine of $300 and imprisonment for up to one (1) year.
i. Sales without a license or purchases from an unlicensed source of liquor or malt beverages are
prohibited.
j. It is unlawful to possess or transport liquor or alcohol within the commonwealth unless it has
been purchased from a Pennsylvania State Liquor Store or in accordance with Liquor Control
Board regulations.
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There are obvious safety concerns associated with the physical impairment of students or employees as a
result of drug or alcohol abuse in the workplace/school. However, there are many other health risks and
dangers associated with drug and alcohol abuse, overdose, and/or addiction. These include liver disease,
heart disease, high blood pressure, a risk of coma, respiratory and/or cardiac failure, kidney problems,
increased risk of exposure to AIDS, and other dangerous complications.
Counseling
A partial list of drug and alcohol-abuse education programs available to students and employees are listed
below.
General Counseling and Mental Health
Bucks County Crisis Services 800-499-7455
Lenape Valley Foundation (215) 345-5300
Penndel Mental Health Lower Bucks (215) 752-1541
Drug and Alcohol, Countywide
Bucks County Drug & Alcohol Commission (215) 672-0278
Aldie Counseling Center 228 N. Main St., Doylestown, PA 18901(215) 345-8530
Good Friends Inc. 868 W. Bridge St., Morrisville, PA 19067 (215) 736-2861
Penn Foundation 807 Lawn Ave., Sellersville, PA 18960 (215) 257-9999
Additional resources are available through the Career and Student Services Department.
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CAMPUS CRIME STATISTICS - WARMINSTER

JAN. 1, 2017 TO DEC. 31, 2017
2015

On Campus

2016

Public Property

On Campus

2017

Public Property

On Campus

Public Property

School

Police

School

Police

School

Police

School

Police

School

Police

School

Police

3
Year
Total

Murder/non-negligent manslaughter
Negligent manslaughter

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Sex Offenses-Forcible
Sex offenses-Non forcible
(include only incest and statutory
rape)

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Robbery

0

0

0

0

0

0

0

0

0

0

0

0

0

Aggravated assault

0

0

0

0

0

0

0

0

1

0

0

0

Burglary

1

0

0

0

0

0

0

0

0

0

0

0

1
1

Motor vehicle theft
Arson

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Murder/non-negligent manslaughter

0

0

0

0

0

0

0

0

0

0

0

0

0

Negligent manslaughter
Sex offenses-forcible
Sex offenses-non forcible
(include only incest and statutory
rape)

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0

0

0

0

0

0

0

0

0

0

0

0

0

Robbery

0

0

0

0

0

0

0

0

0

0

0

0

0

Aggravated assault
Burglary

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Motor vehicle theft
Arson
Any other crime involving
bodily injury
Larceny-theft
Simple assault
Intimidation
Destruction/damage/vandalism of
property

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

Reported to:
CRIMINAL OFFENSES

HATE CRIMES

(*)

0

0

0

0

0

0

0

0

0

0

0

0

0

VAWA
Violence against Women Act
Reauthorization Act of 2013
Domestic Violence

N/A

N/A

N/A

N/A

0

0

0

0

0

0

0

0

0

Dating Violence
Sexual Assault

N/A
N/A

N/A
N/A

N/A
N/A

N/A
N/A

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

Stalking

N/A

N/A

N/A

N/A

0

0

0

0

0

0

0

0

0

ARREST OR DISCIPLINARY
ACTIONS ON CAMPUS
Illegal weapons possession

0

0

0

0

0

0

0

0

0

0

0

0

0

Drug law violations
Liquor law violations

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

0
0

There have been no crimes that were “unfounded” and subsequently withheld from ATC’s crime statistics in 201 5, 2016 or 2017.

(*) Criminal offenses that were reported to have occurred that manifested evidence of prejudice based on race, gender, gender identity, religion, sexual orientation,
ethnicity, national origin or disability.
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